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“This was a world-class conference filled with eager
and happy learners. It was well-managed and flaw-

less.”

“As a new member from Europe, | enjoyed the confer-
ence and will recommend my colleagues attend future
events. | appreciated how welcoming and friendly the
other NALSC® members were. The speakers, interactive
breakout sessions, content, contacts, and conversa-
tions offered a lot of diverse information in a short
amount of time. The value of client networking alone is
enough to include one or more NALSC® conferences in

your budget.”
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Dear NALSC® Members,

I hope this finds everybody doing well, and
that you had a wonderful summer.

From an overall level, | am pleased to report that NALSC
is running stronger than ever. Our membership continues
to thrive with a steady stream of new members joining
the organization every year, and the feedback regarding
our last conference was very positive. Thank you to all
our members and sponsors who have contributed in so
many ways to our success.

Looking forward, our NALSC 2018 Fall Symposium is al-
most here. Taking place at the New York office of White &
Case LLP on Friday, October 19th, the full-day Symposi-
um will include a line-up of excellent presenters combined
with interactive sessions. In response to your feedback,
the program will cover topics such as new social media
and marketing strategies; how to best understand and
utilize the AmLaw 100/200 in our practice (beyond simp-
ly profits-per-partners); a keynote by the Managing
Partner of the Arbinger Institute, who has presented to
many leading corporations on an important mindset shift;
the unique differences between recruiting practice groups
vs. individual partners; cold calling strategies; and inter-
active roundtable discussions. All sessions will include
audience participation, take-aways, and best-practices
focused on our unique industry. The goal is to provide
practical and tangible strategies that can be implemented
right away.

In addition to the educational sessions, we will have re-
ceptions and networking opportunities throughout the
event. As I'm sure many of you will agree, nothing can
replace the effectiveness of spending quality time with
other members and/or sponsors face-to-face over food
and drink. The amount of opportunities (and placements)
that have evolved from these casual conversations can-
not be overstated. Additionally, | always leave feeling re-
energized and re-connected with our community, and am
pleased so many others share similar experiences. This
event has sold out every year despite increasing our ven-
ue capacity and, in the past, we have had to turn away
late registrants. So be sure to reserve your seat as soon
as possible to take advantage of the early sign-up rate
and ensure your admission. Symposium details and reg-
istration material are available on www.nalsc.org.

Also, we thank our generous sponsors for their continued
support of NALSC. Our Platinum Sponsors are ALM and
lawjobs.com; Gold Sponsor is Kelley Drye & Warren LLP;
Silver Sponsor is Leopard Solutions; and Bronze Sponsors
are Above The Law, The Cluen Corporation, Firm Pro-
spects, Goodwin Procter LLP, Goulston & Storrs PC,
Greenberg Traurig LLP, Invenias, Kirkland & Ellis LLP,
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Kortivity, and LegallyLooking.com. Also, our law firm Honor-
ary Sponsors are Akerman LLP; Bilzin Sumberg Baena Price &
Axelrod LLP; Brown Rudnick LLP; Cadwalader, Wickersham &
Taft LLP; Crowell & Moring LLP; Dechert LLP; Duane Morris
LLP; Gibson Dunn & Crutcher LLP; Lowenstein Sandler LLP;
Michelman & Robinson, LLP; Mintz, Levin, Cohn, Ferris, Glov-
sky and Popeo, P.C.; Nixon Peabody LLP; Orrick, Herrington &
Sutcliffe LLP; Reed Smith LLP; Seyfarth Shaw LLP; Shearman
& Sterling LLP; Sheppard Mullin Richter &§ Hampton LLP; Ved-
der Price P.C.; White & Case LLP; and Wilson Sonsini Goodrich
& Rosati. We sincerely appreciate your support and involve-
ment with NALSC.

Lastly, the NALSC 2019 Annual Conference will be held on
March 14 - 16th in ... (drum roll) ... Las Vegas at the M Resort,
a luxury resort about 20 minutes outside the Strip. We chose
this destination and resort because it offers the best of all
worlds: great weather, a beautiful and conference-friendly
facility, opportunities for relaxation and the outdoors, and
proximity to the Las Vegas Strip (for those who
choose). Receptions will be held overlooking the pools and
skyline, and in upscale restaurants with cutting-edge cuisine
(Top Chef filmed at this resort).

I wish you all much success for the remainder of the year and
look forward to seeing many of you in New York very soon.
As always, if there is anything | or the Board of Directors can
do to enhance your experience with NALSC, we welcome your
feedback and thoughts.

Best regards,
Dan Binstock - President of NALSC
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