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ALM, an integrated media company, is a leading provider of 
specialized business news and information, focused primarily on the 
legal and commercial real estate sectors. ALM serves its customers 
through the quality of our content, ongoing product innovation, 
dedication to customer service and a commitment to providing unique 
insight and analysis across these industries. 

 

ALM's award-winning publications, events, and online properties anticipate and address the needs of our 
elite audience, delivering information and tools that allow our customers to succeed in today's rapidly-
changing and demanding business environment. 
 

In print, online and in person-ALM offers the highest quality information and resources to today's industry 
leaders.  More information on ALM’s businesses and services is available on the web at www.alm.com. 
 
CONTACT:  Adam Sklanka, Director of Inside Sales, Legal Media   ●  PHONE:  (212) 457-9540    ●   
EMAIL:  ASklanka@alm.com    ●    WEBSITE:  www.alm.com  
 
 
  

Lawjobs.com is a valued supporter of the National 
Association of Legal Search Consultants. 
Lawjobs.com sponsors many NALSC events and 
offers a 10% advertising discount to our membership.   
 

CONTACT:  Adam Sklanka, Director of Inside Sales, Legal Media   ●  PHONE:  (212) 457-9540    ●   
EMAIL:  ASklanka@alm.com    ●  WEBSITE:  www.lawjobs.com  

 
 
 
 

 
“ALM Intelligence provides 
proprietary data, analysis, and 
tools designed to empower our 
clients’ success. Our products are 

engineered to provide our clients with unique business intelligence to power critical decisions and market 
differentiation. Our analysts and researchers leverage their extensive industry knowledge and ALM’s vast 
data repositories to deliver cutting edge analysis in the legal, management consulting, financial advisory, 
insurance and risk vertical 

 
Leaders and strategists rely on ALM Intelligence to address competitive challenges directly and remain 
ahead of their peers.” 

 
CONTACT:  Patrick Fuller, Vice President and General Manager   ●  PHONE:  (405) 285-5358     ●   
EMAIL:  PFuller@alm.com    ●  WEBSITE:  www.alm.com/intelligence/ 
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http://www.lawjobs.com/
mailto:PFuller@alm.com
http://www.alm.com/intelligence/


NALSC® 2025 SPONSORS  
Gold Sponsors: 

 
 

Chambers Associate gives law students and associates 
an unparalleled view into the working lives of lawyers at 
the nation’s leading law firms. At every stage in a 

lawyer’s career we have the insight and analysis to help them make good decisions. We’re the only US 
legal career guide to conduct in-depth telephone interviews with thousands of junior associates on the 
topics that matter to juniors, like the work they do day to day, the social life (if there is one), pro bono, 
diversity, how hard they work you, how much money you make, personal development, and much more. 
We grant our interviewees anonymity so they can speak to us honestly and truthfully. We also talk to firm 
chairs, managing partners and hiring partners to understand who and how they recruit from law school, 
and the directions their firms are headed. 
 
CONTACT: Cait Evans, Research & Content Manager ● EMAIL:  Cait.Evans@chambers.com  
PHONE: +44 (0)207 778 1647 ● WEBSITE:  www.chambers.com  
 

 
 
Falcon Rappaport & Berman LLP (FRB) is a full-service 
business law firm proudly advising clients seeking 
solutions to their most complex matters. FRB 
differentiates itself by approaching matters with a level of 
depth and variety of skills unmatched by typical advisors, 
following through on a firm-wide commitment to excellent 

service, offering access to thought leaders in numerous areas of professional practice, and engaging in a 
partnership with clients to develop and achieve legal, business, and personal objectives.   
  
FRB’s interdisciplinary approach leverages the subject matter expertise of each attorney in the firm, 
working collaboratively for your benefit. The FRB team has a wide range of capabilities and works 
collaboratively to simplify matters in real estate, taxation, corporate and securities, litigation, trusts and 
estates, bankruptcy, labor and employment, healthcare, intellectual property, cannabis, and emerging 
technologies.  
  
Offices: Rockville Centre, NY | New York, NY | Mount Kisco, NY | Irvine, CA | Boca Raton, FL   

 
CONTACT: Kenneth J. Falcon, Esq., Managing Partner ● EMAIL:  KFalcon@frblaw.com  
PHONE: 516-599-0888 ● WEBSITE:  www.frblaw.com 

 
 
 

Practus, LLP is a full-scale virtual law firm operating in the U.S. and 
Argentina. Since our 2018 inception, we’ve been reshaping the way 
quality legal services are delivered and consumed for corporate, 

commercial and personal matters. With a hybrid model adaptive for attorneys and clients, we continue to 
grow in scale and reach. Today we offer over 25 full-service practice areas with a global network of 60 
partner-level attorneys. Practus, LLP is a modern law firm offering an innovative perspective with cost 
effective solutions from top-tier attorneys. 

 
CONTACT: Stephanie Recupero, Vice President of Recruiting   ●   PHONE: 240-206-6027   ●   
WEBSITE: www.practus.com    ●  EMAIL: Stephanie.Recupero@practus.com 

 

mailto:Cait.Evans@chambers.com
http://www.chambers.com/
mailto:KFalcon@frblaw.com
http://www.frblaw.com/
http://www.practus.com/
mailto:Stephanie.Recupero@practus.com
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"Crowell & Moring was founded in 1979 by 53 lawyers who left a 
large national firm to begin a different kind of law firm. Since then, 
we've grown to approximately 500 lawyers in Washington, D.C., 
New York, San Francisco, Los Angeles, Orange County, London, 

and Brussels. And we've created some impressive milestones along the way." 
 
CONTACT:  Rosemary Andress-Sanborn, Lateral Partner Recruiting Manager ●   
PHONE:  (212) 223-4000  ●  WEBSITE: www.crowell.com  ●  EMAIL:  randress@crowell.com 
 
 
 
 
 

“Faegre Drinker is a top 50 firm designed for clients. We opened our 
doors on February 1, 2020, uniting Faegre Baker Daniels and Drinker 
Biddle & Reath, two firms known for exceptional legal and consulting 
capabilities and a commitment to service excellence. Clients are at the 
start — and the heart — of everything we do. 
 
With more than 1,300 experienced attorneys, consultants and 
professionals in 21 locations in the United States, London and 

Shanghai, we have the strength to solve your most complex transactional, litigation and regulatory 
challenges wherever you need us. We partner with clients ranging from emerging startups to multinational 
corporations, delivering comprehensive and customized advice that advances your most ambitious 
business objectives. 
 
Our culture is firmly rooted in relentless client focus and mutual trust that empowers collaboration. We 
listen to understand your priorities and pressure points. We bring you fresh ideas that work. And we deliver 
excellence — without arrogance. We are committed to our communities and to building a diverse and 
inclusive firm that reflects those communities and our clients. 
 
Bolstered by our collective history, Faegre Drinker moves boldly into the future, investing in talent, 
technology and innovation to continually provide clients with exceptional service, collaborative 
experiences, innovative approaches and value.” 
 
CONTACT: Dyana Pinkerton Barninger, Senior Director of Lawyer & Consultant Recruiting ● EMAIL: 
Dyana.Barninger@faegredrinker.com ● PHONE:  (202) 230-5000 ● WEBSITE:  www.faegredrinker.com 
 
 

 
 
 
 
 
 
 
 

http://www.crowell.com/
mailto:randress@crowell.com
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“Rooted in a rich history — from the 1860s California Gold Rush 
to today’s global technology era — Kilpatrick Townsend attorneys 
have been at the forefront of the legal profession, committed to 
the success of our clients and to the wellbeing of our 
communities. 
 

In 1997, well-established firms Kilpatrick & Cody in Atlanta and Petree Stockton in Winston-Salem merged 
to form Kilpatrick Stockton. In 2011, Kilpatrick Stockton and Townsend and Townsend and Crew merged 
to form Kilpatrick Townsend & Stockton LLP, expanding our reach in technology and inextricably linking 
our history with the evolution of technology in the U.S. and around the world. From 2013 to 2017, the firm 
opened offices in Shanghai, Dallas, and Houston to better align with our clients’ interests and market 
dynamics, while further solidifying our intellectual property, corporate, and litigation practices. 
 

With an eye towards client service, innovation, and collaboration, for more than 150 years, we have stayed 
on the cutting edge of new developments affecting our clients’ industries and business strategies, bringing 
solutions to legal and technical problems that the law could never have anticipated. As such, Kilpatrick 
Townsend has built a premier firm known globally for helping established and emerging entities 
successfully grow their businesses and become industry leaders.” 
 

CONTACT:  Wade H. Hooper, Chief Strategic Growth Officer  EMAIL:  whooper@kilpatricktownsend.com  
●  PHONE:  (404) 532-6973  ●  WEBSITE:  www.kilpatricktownsend.com   
 

 
Recruiters need good, current data that communicates the story 
of each attorney. Our extensive history, weekly updates and 
impressive reporting features give our recruiters a boost when 
searching for opportunities and candidates.   
 

Leopard Solutions, a SurePoint Company, is a leading legal 
market intelligence provider that offers unparalleled benchmarking insights and intelligence for the legal 
community seeking to build an analytical understanding for better business and recruiting strategies. Our 
diverse data solutions cater to competitive intelligence, job searches, and recruitment, serving law firms, 
legal service providers, recruiters, law schools, and corporations.  
  

We update weekly to ensure relevancy and competitive edge. Leopard's strategic data solutions are 
continuously aggregated and human-vetted to provide the most accurate, in-depth, and real-time insight 
into thousands of the top law firms and attorneys throughout the U.S. and globally. Our Firmscape product 
is still the number one tool for legal intelligence for recruiters and our data scientists are busy creating a 
new line of business development tools that recruiters can use to enhance their bottom line.   
 

For over 20 years, Leopard Solutions has not just grown, but flourished, into one of the most recognized 
and trusted legal market intelligence providers in the United States. Our reputation for accuracy, reliability, 
and trustworthiness is a testament to our commitment to providing you with the best possible service and 
data.    
 

With our family of products, you can measure, forecast, and assess the strengths and weaknesses of the 
market for financial success.  
 

Our products include:  
• Leopard List. Our attorney database is updated by our proprietary algorithm and vetted by a team of 
data experts. With over 5,500 firms in nearly 2,000 locations, Leopard List is designed to serve the needs 
of legal search and talent acquisition professionals.  
 

• Leopard Firmscape. Market research and curated reports on U.S. and international law firms with the 
unique ability to drill down to the attorney level for a full 360°-overview of any firm.  
 

[Leopard Solutions continued on next page] 

mailto:whooper@kilpatricktownsend.com
http://www.kilpatricktownsend.com/
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[Leopard Solutions continued from prior page] 
 

• Leopard Job Search. With over 9,000 active jobs in over 1,000 firms and top corporations, Leopard Job 
Search is all you need for placement, business development, market research, and competitive 
intelligence.  
 

• Leopard In-House. Corporate counsel database consists of over 80,000 attorneys including corporate 
executive groups to connect you to the right people at the right time. 
 

Key product attributes include:   
• Over 170 specialties and 20 practice areas  
 

• Dynamic and easy-to-use search functions to create thousands of combinations with including tenure, 
JD year, memberships, associations, corporations, keywords, probability of move, and more  
 

• View results in our classic grid or attorney profile view with the ability to add and remove photos, 
download and edit to Word or PDF formats  
 

• Match candidates to jobs or jobs to candidates with just a click. Leopard is committed to providing the 
highest quality data and service to all clients.   
 

*NALSC members receive 10% off. 
 

CONTACT: Laura Leopard   ●   PHONE: 800-718-8553   ●   WEBSITE: www.leopardsolutions.com    ●   
EMAIL: lleopard@surepoint.com 

 
 
 

 
Sterlington is an international law firm with leading capabilities in 
sophisticated transactional and litigation work. Established in 2015 
by a former Big Law corporate partner, Sterlington was formed with 

a singular goal in mind – to break away from tradition and create a preeminent law firm model that offers 
amazing careers through a 100% virtual international firm. Our model creates a better way to build strong 
client relationships and collaborative teams that aren't restricted by geography. We embrace a culture of 
innovation and celebrate our entrepreneurial spirit and strong community. We pride ourselves on our 
outstanding talent, esteemed practices, and trusted relationships with exceptional clients. Our stellar 
executive leadership team, with deep experience and backgrounds from Fortune 500 and AmLaw 100 
firms, drives the firm’s outlook and growth strategy. Sterlington is sophisticated law without walls...or 
ceilings. 
 
CONTACT: Niki Kopsidas, Chief Talent Officer  ●  PHONE: +1 (332) 240 0490  ●   

EMAIL: niki.kopsidas@sterlingtonlaw.com  ●   WEBSITE: www.sterlingtonlaw.com 

 
 
 
 
 
 
 
 
 
 
 
 

http://www.leopardsolutions.com/
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“Throw out the old paradigm. In fact, throw out the word 
paradigm – and anything else tired, trite, sluggish or slow. 
Powered by over 250 lawyers in key financial centers, including 
New York, London, Boston, Houston, Hartford, Los Angeles, 

Orange County, and Washington, DC, Brown Rudnick is a law firm designed for speed and performance. 
 

Our advice is practical and business-driven – not abstract or opaque. And our progressive operating model 
takes collaboration to a new level – benefiting like-minded clients who want muscular, integrated service, 
timely delivered. 
 

From major corporate restructurings, class actions and cross-border mergers, to exotic asset-class 
securitizations and the front lines of global climate initiatives, we are committed to your business and 
passionate about results. Look to us for: 

• A strategic portfolio of premier Corporate, Litigation, Corporate Restructuring and Capital Markets legal 
practices 

• Dedicated client service based on a comprehensive understanding of client needs and objectives 

• A client mix ranging from start-up and emerging growth businesses, to national, global and Fortune 
500 business leaders 

• Integrated public policy advice and advocacy at key domestic political centers 

• A unique law firm model that eliminates internal politics & supports inter-office, inter-practice & 
international collaboration 

• Community leadership through a focused, influential Center for the Public Interest” 
 

CONTACT:  Alexandra G. Mai, Director of Recruiting and Integration ●  PHONE:  (202) 536-1702  ●  
WEBSITE: www.brownrudnick.com   ●  EMAIL:  AMai@brownrudnick.com  

 
 
 
 

“For over 25 years, Bullhorn has been partnering with the 
recruitment industry to turn innovation into action, from digitizing 
the recruitment process to reimagining it entirely with AI infused 
everywhere. 
 
 

Today Bullhorn provides industry-leading, cloud-based software to power the recruitment lifecycle from 
start to finish. Over 10,000 staffing and recruitment companies around the globe, ranging from startups to 
the world’s largest enterprises, rely on Bullhorn to find and place talent, manage pay, and deliver an 
incredible experience for the candidates and clients they work with day in and day out.” 
 

CONTACTS: Molly McDonald, Associate Events Marketing Manager; and Ashton Moran, General 
Manager of Executive Search Technology Practice 
 ●  PHONES:  (617) 478-9100 and (201) 744-1012 WEBSITE: www.bullhorn.com    
EMAILS:  molly.mcdonald@bullhorn.com and Ashton.Moran@bullhorn.com  
 
 
 
 

http://www.brownrudnick.com/
mailto:AMai@brownrudnick.com
http://www.bullhorn.com/
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The Cluen Corporation is a leading provider of software 
solutions to the legal recruitment industry. Their flagship product 
Encore, is a comprehensive software solution that removes 
inefficiency from the recruiting process. Combining effortless 

reporting, artificial intelligence and strength of intelligent design, Encore creates simple steps for 
impressive results and the technology enables a single site, multiple offices and remote users to 
simultaneously collaborate.   

 
NALSC MEMBER PERKS 
 
One month of “LLM” Service FREE for any new Encore for Legal customer OR 20% off any data 
conversion. 
 
CONTACT:  For more information visit www.cluen.com, or Heidi Braun ● PHONE:  (212) 255-6659, 
extension 2   ●  EMAIL:  HeidiB@cluen.com  
 

 
 

 
 
 
 

“Ranked among the top 100 law firms in the country, Cozen O’Connor 
has more than 750 attorneys in 27 cities across two continents. We 
are a full-service firm with nationally recognized practices in litigation, 
business law, and government relations, and our attorneys have 

experience operating in all sectors of the economy. Our diverse client list includes global Fortune 500 
companies, middle-market firms poised for growth, ambitious startups, and high-profile individuals. 
 
In an industry built on talk, Cozen O’Connor has made its name by doing. We have built our firm one case, 
one victory at a time. Our attorneys have impeccable academic credentials and are able to combine 
intellectual rigor with practicality and efficiency. We provide sophisticated, business-minded advice aimed 
at one simple goal: getting the right result for our clients. No matter how complex, contentious, or critical 
the undertaking, we persevere until the job is done. 
 
What you’ve built, we can defend. What you envision, we can help construct.”  
 

CONTACT: Jessica Alexander, Chief Strategic Recruiting and Integration Officer   ● PHONE: (215) 665-
2137  ●   WEBSITE: www.Cozen.com    ●  EMAIL: JAlexander@Cozen.com 
 

CONTACT: Lori Rosenberg, Chair, Partner Recruitment and Integration   ●  PHONE: (215) 665-4178  ●   
WEBSITE: www.Cozen.com    ●  EMAIL: LRosenberg@Cozen.com 

 
 
 
 
 

http://www.cluen.com/
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At Davis Wright Tremaine LLP, we advance our clients’ success and 
simplify their most complex challenges. We’re a full-service, AmLaw 
100 firm with depth and strength in the core legal functions of 
litigation, business transactions, intellectual property, and 
employment. We also have nationally ranked teams focused on a 

number of highly regulated industries, including communications, media, technology, financial services, 
health care, energy, food and beverage, and restaurants. Our First Amendment litigation group is 
particularly renowned for its leading role in many of the country’s most important and cutting-edge cases. 
With offices that include the country’s main technology centers, we’re sought-after in many areas that 
have emerged from the ongoing digital transformation, including FinTech, AgTech, IoT, Digital Health, 
Blockchain, Artificial Intelligence, AR/VR, and Privacy and Security. 

 Our deep commitment to DEI and pro bono is part of the firm’s essential fabric and we’ve been regularly 
acknowledged as a national leader in these areas. Most recently, we were one of just 20 firms honored 
by Diversity Lab’s inaugural Inclusion Champions program and one of just 28 firms included in the 
inaugural Bloomberg Law Diversity, Equity & Inclusion Framework. In a 2021 report on the legal industry’s 
Social Impact Leaders, Law360 placed Davis Wright Tremaine in the top 15 nationwide. Learn more at 
www.dwt.com. 

 
CONTACT:  Michael Nguyen, Director, Talent Acquisition ●  PHONE:  (415) 276-6564  ●  WEBSITE: 
www.dwt.com   ●  EMAIL:  michaelnguyen@dwt.com 

 
 

 

As a global top 10 law firm, Eversheds Sutherland provides legal advice and solutions to 
an international client base which includes some of the world’s largest multinationals.  
 

Our teams of lawyers around the world operate seamlessly to deliver the legal know-how 
and strategic alignment that clients need from their advisors to help further their business 
interests. Clients describe us as creative and well versed in cutting edge legal work — we 
listen well in order to understand how and where we can be most effective and add the 
greatest value. We shape our advice to the unique circumstances and challenges of each 
project, and ensure the right people are in the right places to offer insight and certainty – 
from the day-to-day to the most complex, multi-jurisdictional matters. 
 

What unites us is our commitment to service excellence through a solution-oriented 
approach. We know our clients’ businesses, the industries and markets they operate in, 
and we know that great relationships yield the best outcomes. 

 

We provide the full range of legal services including: 
• corporate and M&A 
• dispute resolution and litigation 
• energy and infrastructure 
• human capital and labor law 
• insurance and financial services 
• intellectual property 
• real estate and construction 
• tax 
 

CONTACT: Toccarra T. Brooks, Chief Strategic Recruiting Officer ● PHONE: (202) 383-0209 ● 
WEBSITE: www.eversheds-sutherland.com ●  EMAIL: ToccarraBrooks@eversheds-sutherland.us 

https://nalsc.sharepoint.com/sites/NALSC/Shared%20Documents/2022/www.dwt.com
http://www.dwt.com/
mailto:michaelnguyen@dwt.com
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Federate Legal Inc. (Recruiter Partnerships Division) 
 

 

Federate is a pioneering technology-enabled services organization dedicated to transforming the business 
of law by providing managed services for small to mid-sized law firms. We believe that small and mid-
sized law firms deserve access to the same benefits and back-office service levels that BigLaw firms enjoy 
without sacrificing autonomy in the practice of law. In short, Federate enables existing law firms to attain 
the back-office scalability of merging with other firms but without the loss of control. And for groups of 
attorneys thinking about starting their own firm, Federate operates as a "law firm in a box" solution to 
streamline a new firm's set-up and continued operations. 
 

Much like a typical law firm, NALSC sponsor Federate's Recruiting Partnerships Division regularly works 
with legal search firms regarding introductions to firms who may have operational issues, may be looking 
at being acquired or merging, and/or groups of attorneys looking at starting their own firm. Legal search 
firms have their ear to the ground at all times and know about these potential firm mergers or practice 
group splits before the rest of the industry. Federate is a compelling and novel solution for firms wanting 
to avoid the complications that come with mergers or for groups looking to start their own firm. In addition, 
Federate continues to work with search firms in the traditional placement of lateral attorneys at each of 
the firms on Federate's platform. 
 

CONTACT: T. J. Henry, Jr., Esq., Co-Founder & Managing Partner ● PHONE: 818-384-4450 ● 
WEBSITE: www.federatelegal.com ●  EMAIL: tj.henry@federatelegal.com  
 

 
 

 
Since 1885, Fennemore has led the way in providing top-
flight legal services tailored for businesses and business 
owners across the West. With a focus on people, innovation, 

and collaboration, Fennemore ensures that businesses receive exceptional service. Committed to client 
satisfaction and success, Fennemore offers cutting-edge legal services designed to empower businesses 
and their owners. For more information, visit FennemoreLaw.com. 
  
At Fennemore, we are not just adapting to change; we are leading it. Fennemore Forward is our pioneering 
initiative designed to revolutionize the legal profession by incorporating the flexibility and convenience of 
remote work. By leveraging advanced technology and robust support systems, Fennemore Forward 
provides a seamless remote working experience that maintains the highest standards of legal practice. 
This initiative blends the benefits of remote work with the prestigious resources and culture of Fennemore, 
a leading Am Law 200 firm. Learn more about our official Fennemore Forward program launch here.  
 

CONTACT:  Christopher T. Wilson,  Managing Director of Fennemore Forward  ●  PHONE:  (770) 833-
4034  ●  WEBSITE: www.FennemoreLaw.com  ●  EMAIL:  CWilson@fennemorelaw.com 

 
 
 
 
 
 
 

http://www.federatelegal.com/
mailto:tj.henry@federatelegal.com
http://www.fennemorelaw.com/
https://www.fennemorelaw.com/press-releases/fennemore-launches-new-frontier-for-remote-attorneys-fennemore-forward/
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Firm Prospects is the first and only law firm intelligence platform 
designed by former top firm attorneys and legal search 
professionals that offers precisely targeted search results and 
unparalleled market intelligence. 

Whether searching for candidates or tracking trends in lateral movements, your results are only as good 
as the underlying data. That’s why we’ve taken the time to develop a comprehensive and accurately 
categorized database, while also applying the latest technology to enhance our review process. As a 
result, we provide more targeted market intelligence to our customers. 

In addition, we not only show trends based on historical data, but also apply a proprietary predictive 
analytics model that allows us to look prospectively to identify associates who are most likely to make a 
lateral move within a 6 to 12 month period.  

In the end, finding the right candidate and retaining that individual is one of the most time consuming and 
costly challenges businesses face. Law firms are no exception. The Firm Prospects platform helps legal 
search firms to more efficiently target quality candidates to present to their law firm clients.     
 
For more information or to schedule a demo, please feel free to visit our website at 
www.firmprospects.com or reach out to us at demo@firmprospects.com.  
 
CONTACT: Adam K. Oliver, Esq., President ● PHONE: 781-290-0101, ext 713 ● WEBSITE: 
www.firmprospects.com ●  EMAIL: aoliver@firmprospects.com  
 

 

 
 

“Growth. Performance. Managing risk. However you define it, success in today’s 
global and digital age means addressing increasingly complex issues faster and 
more efficiently amid rapid change. Making the right decisions in this environment 
requires strategic counsel from an advisor who not only knows how laws are 
evolving in jurisdictions around the world, but also has a deep understanding of your 
particular industry. This is Goodwin. 

 

We are a global 50 law firm with a history of working on groundbreaking matters, and an increasingly 
focused approach to working with clients in the financial, private equity, real estate, technology and life 
sciences industries. Our more than 1,000 corporate and litigation attorneys leverage their specific 
experience and assemble full-service teams to advise clients in these and adjacent industries.  
 

It’s not just what we do. It’s why we do it — We strive to help you succeed, however you define success. 
You receive our best in every engagement – from an A-team roster focused on the matter at hand, to the 
collective know-how of highly collaborative attorneys in specialized practices across the firm. By helping 
you make the most of leveraging opportunities, protecting what’s important, and clearing obstacles in your 
way, Goodwin is recognized as a leader in the markets we serve. 
 

At Goodwin, we use law to enable our clients’ success. When we partner with our clients to practice law, 
we do so not just with integrity, but with ingenuity, agility and ambition. And in so doing, we are able to 
make a powerful, positive and lasting impact.” 

 

CONTACT: Sabrina Lonergan, Director of Lateral Partner Recruiting  ●  PHONE: (415) 733-6127   ●   
WEBSITE: www.GoodwinLaw.com    ●  EMAIL: SLonergan@GoodwinLaw.com         

 

http://www.firmprospects.com/
mailto:demo@firmprospects.com
http://www.firmprospects.com/
mailto:aoliver@firmprospects.com
http://www.goodwinlaw.com/
mailto:SLonergan@GoodwinLaw.com
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Goulston & Storrs is a full-service law firm known for its 
real estate, corporate, litigation, private client, and tax 
practices. We are home to 250 attorneys with a national 
platform from offices in Boston, NY & Washington DC. 

 

Collaboration is not just the pillar of our strategy – it is key to our competitive advantage and approach to 
clients, community, and each other. We are a place where mutual respect and collaboration drive open 
discussion, transparency, creativity, and optimal results for our clients. We are committed to being a 
diverse and inclusive workplace where sophisticated business is conducted with genuine camaraderie. 
 

Our firm is dedicated to professional excellence, exceptional personal service, and uncompromising 
ethical standards. Our model is built upon a team approach to provide practical advice promptly, cost-
efficiently, and tailored to each client's unique business needs and objectives. Discover Seven Reasons 
to Join Goulston & Storrs and the countless ways we enjoy working together at www.goulstonstorrs.com. 
   

CONTACT: Karen Kupetz, Senior Director of Legal Recruiting  ●  PHONE: (212) 878-5049 
EMAIL: kkupetz@goulstonstorrs.com  ●  WEBSITE: www.goulstonstorrs.com  

 
 
 
 

Greenberg Traurig, LLP has more than 2750 attorneys 
in 47 locations in the United States, Europe and the 
Middle East, Latin America, and Asia. The firm is a 2022 

BTI “Highly Recommended Law Firm” for superior client service and is consistently among the top firms 
on the Am Law Global 100 and NLJ 500. Greenberg Traurig is Mansfield Rule 6.0 Certified Plus by The 
Diversity Lab. The firm is recognized for powering its U.S. offices with 100% renewable energy as certified 
by the Center for Resource Solutions Green-e® Energy program and is a member of the U.S. EPA’s 
Green Power Partnership Program. The firm is known for its philanthropic giving, innovation, diversity, 
and pro bono. Web: www.gtlaw.com.  
 

CONTACT: Jim Burns, Chief Talent Officer ● PHONE: (212) 801-9200 ● WEBSITE: www.gtlaw.com ● 
EMAIL:  Jim.Burns@gtlaw.com 
 
 
 
 

Hanson Bridgett LLP is a mid-sized AmLaw 200 law 
firm with approximately 200 attorneys in five offices 
throughout California. Clients range from individuals to 
state and local highway and transportation authorities 

to multinational Fortune 500 corporations. Our sophisticated and full-service firm is a certified B Corp, 
Mansfield 5.0 certified, and we are driven by a commitment to diversity, equity, inclusion, social justice, 
charitable giving, and pro bono legal work. We invest in and support our lawyers professionally and 
personally. Whether a lawyer has been with us for 30 years or 30 days, every lawyer is a full and valued 
member of our team. We are deeply involved in the growth of our lawyers’ practices and the communities 
in which our lawyers live and work.  
 

CONTACT:  Tracy Tinclair, Attorney Recruiting Manager  ●  EMAIL:  ttinclair@hansonbridgett.com  ●  
PHONE:  (415) 995-5885  ●  WEBSITE:  www.hansonbridgett.com 
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CareerLink is Kirkland & Ellis’ award-winning 
program that provides our talented attorneys and 
alumni with comprehensive career support and in-
house job search assistance. 

Partnering with You 
 

We can help you fill your legal in-house positions with the best candidates, and you can help our 
attorneys and alumni take the next steps in their careers. 
 

Working with CareerLink is complimentary, benefits include: 
 

• Have your legal in-house positions posted to our alumni job board 
• Coordinate with CareerLink Coaches to determine the best talent for your in-house 

positions 
• Source credentialed and highly-trained candidates 

 

CONTACT: For more information please call Amanda Reiss, Firmwide Director of CareerLink  
PHONE: (212) 390-4497  ● EMAIL: amanda.reiss@kirkland.com or visit WEBSITE: www.kirkland.com. 
 

 
 

Mintz is a versatile am law 100 law firm with 500 attorneys serving clients worldwide. 
We collaborate across disciplines to deliver exceptional legal strategies that help 
clients navigate shifting industry challenges. Our attorneys advise business leaders, 
entrepreneurs, and investors on pivotal deals, disputes, and regulatory matters. We 
work within four core practice areas — transactional, intellectual property, litigation & 
investigations, and regulatory & advisory — and serve industries including the life 
sciences; health care; technology; insurance & financial services; energy & 
sustainability; sports & entertainment; real estate, construction & infrastructure; retail 
& consumer products; and education & nonprofit sectors. 

  
We are strategically located to meet the needs of our clients. You will find Mintz offices in Boston, Los 
Angeles, New York, San Diego, San Francisco, Toronto, and Washington, DC.   
 

CONTACTS: Shannon Davis, Chief Legal Recruiting and Integration Officer  ●  PHONE: 212-692-6879 ● 
EMAIL:  SDavis@mintz.com ● WEBSITE: www.mintz.com    
 

 
 

 

“We strive to be an extremely well-balanced law firm, providing a broad 
range of services. We are leaders in each of the areas in which we 
practice. These include litigation, financial services, intellectual property 
and technology, and transactional work, such as corporate, capital 
markets and real estate finance representations. 

 

We believe that the kind of intelligence that clients look for when they seek us out for intellectual property 
advice, or for a bet-the-company case, is actually quite similar to that exhibited by our lawyers who come 
up with novel financial products for our financial services clients. Creative thinking, and a passion for 
practical solutions, inform all our work. Learn about our practices.” 
 

CONTACT:  Lesli Hutchinson, Associate Director, Lateral Associate Recruiting & Engagement 
PHONE:  (213) 892-5441  ● WEBSITE: www.mofo.com  ●  EMAIL:  LHutchinson@mofo.com                                   
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Offit Kurman, a full-service AmLaw 200 law firm with offices 
throughout the East Coast and in Southern California, serves 
dynamic businesses, individuals and families. Founded in 1987, 
the firm’s 280+ attorneys counsel clients across more than 30 

areas of practice. Offit Kurman helps maximize and protect business value and personal wealth by 
providing innovative and entrepreneurial counsel that focuses on clients’ business objectives, interests 
and goals. The firm is distinguished by the quality, breadth and global reach of its legal services and a 
unique operational structure that encourages a culture of collaboration. 
 
CONTACT:  Leigh Novack, Director of Recruitment ● PHONE: (267) 338-1373 ● WEBSITE:  
www.offitkurman.com ● EMAIL: lnovack@offitkurman.com 
 
 
 
 
 

“Perkins Coie is a leading international law firm that is known 
for providing high value, strategic solutions and extraordinary 
client service on matters vital to our clients’ success. With more 

than 1,000 lawyers in offices across the United States and in Beijing, Shanghai and Taipei, we provide a 
full array of corporate, commercial litigation, intellectual property and regulatory legal advice to a broad 
range of clients, including many of the world’s most innovative companies and industry leaders as well as 
public and not-for-profit organizations.” 
 
CONTACT: Rachel Mayerson, Esq., Senior Director of Strategic Lateral Growth & Integration  ● 
PHONE: (332) 238-2766  ● WEBSITE: www.perkinscoie.com ● EMAIL: rmayerson@perkinscoie.com  
 
 
 
 
 
 
 

Pirical is helping the legal sector make smarter & fairer people decisions. Our 
market-leading products use public and private data to deliver meaningful 
solutions to data-driven law firms. 

Launched in 2015 by 2 former Bloomberg engineers, we now count many of the world’s top law firms and 
leaders in the legal recruitment space as our key clients.  

Our recruitment tool, Pirical Legal Professionals (PLP), is a global attorney database built with the most 
comprehensive sources of data on the market. Designed specifically for law firm lateral hiring teams and 
legal headhunters, it tracks over 580,000 profiles across 130+ countries. PLP enables users to easily 
source top legal talent, leverage their own network for referral opportunities, map out competitors’ org 
structures and research new markets. 

 
CONTACT:  Chris Griffiths, Head of Engagement  ●  PHONE: (312) 262-2991 
WEBSITE: www.pirical.com  ●  EMAIL:  chris.griffiths@pirical.com  
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Headquartered in Washington, DC, Potomac Law is a new model law firm 
with over 140 lawyers in more than 20 states. Our attorneys have an 
average of 17 years of experience, and hail from the top law firms and 
corporate departments in the country. We serve as counsel to clients in a 

wide range of industries and developmental phases, from Fortune 100 companies to early-stage startups. 
Potomac Law has been ranked by Chambers and Best Law Firms, named a Top Workplace by The 
Washington Post, and recognized for its DEI accomplishments by Mansfield Rule and Bloomberg Law. 

 
CONTACT: Marlene Laro, Esq., Partner & COO  ● PHONE: (703) 517-6449 
WEBSITE: www.potomaclaw.com ● EMAIL: mlaro@potomaclaw.com  

 
 

 
 
Shared purpose is a defining feature of our firm and culture. It binds our firm with clients, colleagues, 
communities and causes.  
 
Shared purpose is powerful because vital outcomes are reached—and meaningful results are 
achieved—when you and your goals are fully understood ... and when we all pull together to achieve 
them.  
 
Since 1892, Quarles & Brady LLP has provided legal solutions to a wide range of clients on a national 
stage. Our clients include major national and multinational corporations, emerging companies, 
educational and research institutions, municipalities and government agencies, charitable organizations, 
industry executives and high-net-worth individuals. They are industry leaders in technology, energy, 
financial services, health care, insurance, pharmaceuticals, real estate and manufacturing, to name just 
a few.  
 
Pulling together may be our best practice. The way we work as a team, guided by our core values and 
service principles, enables us to make a tangible difference in your world. 
 

Quarles: 

• Approximately 550 attorneys  

• 50 attorneys recognized by Chambers  

• 11 core practices, 23 areas of focus  

• 13 offices plus remote lawyers across the U.S.  

• Mansfield Rule Certified 2023  

• Law360 “Best Law Firm for Female Attorneys”  

• 100% rating on HRC’s 2023-24 Corporate Equality Index  

• One of 50 firms named “BTI Midsize Client Service Masters” 

 
CONTACT: Tedi Mason, Director, Partner Growth  ●  PHONE:  (202) 372-9538    
WEBSITE: www.quarles.com  ●  EMAIL:  Tedi.Mason@quarles.com 
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“At Seyfarth Shaw, we are leading the way to deliver legal services 
more effectively, more efficiently, more transparently. 
 

Seyfarth Shaw LLP provides thoughtful, strategic, practical legal 
counsel to client companies and legal teams of all sizes. With more 

than 850 attorneys in the U.S., London, Shanghai, Melbourne and Sydney, we offer a national platform 
and an international gateway to serve your changing business and legal needs in litigation, employment, 
corporate, real estate and employee benefits. 
 
Seyfarth attorneys are: 

• Client-focused:  A constant unrelenting focus on the needs of our clients. 

• Forward-thinking: A commitment to excellence & to constantly seeking better ways to serve our clients. 

• Innovative:  An atmosphere that fosters creative and innovative thinking. 
 

We have gained acclaim for our innovative SeyfarthLean client service model, which incorporates the core 
principles of Lean Six Sigma to the delivery of legal services, and we continue to develop new reporting 
and project management tools for greater transparency and collaboration with our clients. 
 

Our efforts have contributed to our recognition by in-house counsel as ‘Best of the Best’ for client service 
within the 2015 BTI Consulting Group's Client Service A-Team and being named by the Financial Times 
U.S. Innovative Lawyers Report among the most innovative law firms. 
 

Seyfarth Shaw. The difference is clear.” 
 

CONTACT:  Joel L. Shulman, Regional Senior Legal Recruiting Manager  ●  PHONE:  (312) 460-6992    
WEBSITE: www.seyfarth.com  ●  EMAIL:  jshulman@seyfarth.com  

 
 
 
 
 

 
Troutman Pepper Locke helps clients solve complex legal challenges and 
achieve their business goals in an ever-changing global economy. As a 
firm of more than 1,600 attorneys in 30+ offices, including the 10 largest 
U.S. legal markets, we serve clients ranging from multinational 

companies to new market entrants across all major industry sectors, and offer differentiated experience 
in energy, financial services, health care and life sciences, insurance and reinsurance, private equity, and 
real estate. 

 
CONTACT:  Adino Shimunova, Director of Partner Recruiting   
PHONE:  (212) 704-6357 ●  WEBSITE: www.troutman.com 
EMAIL:  adino.shimunova@troutman.com  
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“Akerman LLP is a leading transactions and trial law firm. We are known for 
our core strengths in middle market M&A, within the financial services and 
real estate industries, and for a diverse Latin America practice. With more 
than 600 lawyers and government affairs professionals and a network of 20 
offices, Akerman is ranked among the top 100 law firms in the United States 
by The National Law Journal NLJ 350 (2014). Clients engage Akerman to help 
them more confidently address their business challenges and opportunities 
across the U.S. and throughout the Americas.” 

 

“The Akerman team is recognized by U.S. News – Best Lawyers (2014) as one of the best law firms in 
the U.S. in 30 practice areas. The firm also is ranked among the top 50 Law firms for diversity in The 
American Lawyer’s Diversity Scorecard (2014).” 
 

CONTACT:  Danielle T. Shannon, Dir. of Legal Recruiting  ●  PHONE:  (212) 880-3889  ●  WEBSITE: 
www.akerman.com  ●  EMAIL:  danielle.shannon@akerman.com 

 
For almost 50 years, Allen Matkins has worked with clients drawn to us 
by our reputation for market leading solutions, pragmatism, exemplary 
quality, approachability, and our unparalleled network of contacts and 
connections in business and government. 

  
Founded with deep roots in real estate, the firm has leveraged that foundation to grow and build prominent 
environmental and natural resources, land use, litigation, corporate, tax, labor and employment, and 
bankruptcy/restructuring practices, which allow us to partner with clients across myriad industries and 
markets. We offer clients holistic legal solutions with the global reach of a large firm, combined with the 
lean efficiency of a smaller team. We hire the best legal talent, mentor, and provide opportunities for 
growth, and work together to create value for our clients, firm, and our individual lawyers. 
  
CONTACT: Christine McWilliams, Chief Recruiting & PD Officer ●  PHONE: (949) 851-5438 ●  WEBSITE: 
www.allenmatkins.com  ●  EMAIL: cmcwilliams@allenmatkins.com  
 

For more than 100 years, BakerHostetler has been unwavering in our 
dedication to the highest standards of client service. Our clients’ needs 
constantly evolve, and so do we.  

 
Even amid the COVID pandemic, we continued to build on our solid foundation by opening new offices in 
Dallas, San Francisco and Wilmington, DE, enhancing our capacity to provide each client with 
sophisticated, nuanced and innovative legal counsel supporting their entire enterprise. With a roster of 
more than 1,000 attorneys across 17 offices coast to coast, we work with clients all over the country – 
including those with a global footprint – to address critical and complex business and regulatory issues. 
We meet clients where they are and help them get where they want to be. 
 
Yet even as we adapt to meet the needs of a dynamic world, our core values remain rock solid: We provide 
superior client service grounded in long-term relationships, contribute generously to the communities in 
which we live and work, and maintain a culture of respect, inclusion and collaboration. We know that 
embracing people of all kinds of backgrounds and viewpoints makes us a stronger law firm and facilitates 
our continued ability to innovate to provide the best counsel to our clients. 
  

CONTACT:  Michele Ward, Director of Recruiting  ●  PHONE:  (310) 979-8464  ●  WEBSITE: 
www.bakerlaw.com  ●  EMAIL: mward@bakerlaw.com  
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Bass, Berry & Sims is a national law firm with over 300 attorneys dedicated 
to delivering exceptional service to numerous publicly traded companies 
and Fortune 500 businesses in significant litigation and investigations, 
complex business transactions, and international regulatory matters. Our 
people are true partners who work seamlessly across substantive practice 
disciplines, industries and geographies to deliver highly-effective legal 

advice and innovative, business-focused solutions. In 2022 the firm celebrates its centennial anniversary 
and continues to build on our foundational attributes of agility, tenacity and collaboration. For more 
information, visit www.bassberry.com. 
 

CONTACT:  Joe Christian, Senior Attorney Recruiting Manager ●  PHONE:  (865) 240-2317 ● WEBSITE: 
www.bassberry.com  ● EMAIL: joe.christian@bassberry.com 

 
 
 
 

Benesch is an Am Law 200 business law firm with more than 400 
attorneys and offices in Cleveland, Chicago, Columbus, New York, 
San Francisco, Shanghai and Wilmington. The firm is known for 

providing highly sophisticated legal services to national and international clients that include public and 
private, middle market and emerging companies, as well as private equity funds, entrepreneurs and not-
for-profit organizations.  
 

We have had extraordinary success in welcoming many new attorneys to Benesch over the past several 
years, including opening a Chicago office (now more than 120 attorneys strong) and establishing offices 
in San Francisco and New York. The vast majority of our new attorneys are highly accomplished partners 
who have joined us from AmLaw 50 firms, bringing additional depth and breadth to our practices. These 
BigLaw attorneys joined Benesch to be part of the exciting growth, entrepreneurial spirit and ability to 
service clients by providing elite talent under a sustainable cost structure that eliminates unnecessary 
overhead. A significant proportion of our recruits and lateral hires identify as members of 
underrepresented groups, and we are proud to be building a law firm that looks more and more like the 
global marketplace of the future. Our services in areas such as class action litigation, private equity, 
products liability, securities litigation, data security and privacy, real estate, energy, intellectual property 
litigation, white collar, and labor and employment, among others, also have expanded substantially as a 
result of this recent growth.  
 

Benesch is regularly recognized by Chambers & Partners as one of the country’s leading law firms, with 
40 attorneys and 15 practice areas ranked in Chambers USA 2024. 
 

Award Winning Representation: The 2025 edition of Best Lawyers in America® named 72 attorneys to its 
annual rankings list. Additionally, 60 attorneys have been named Best Lawyers® “Ones to Watch.” Seven 
Benesch attorneys were recognized as Best Lawyers® 2025 “Lawyer(s) of the Year,” a distinction given 
annually to a single outstanding lawyer in each practice area and designated metropolitan area.  
 

Benesch was named Transportation Law Firm of the Year in 2014, 2016, 2017, 2020, 2022 and 2023 by 
U.S. News & World Report/Best Lawyers® and the firm received national first-tier rankings in Health Care 
Law, Transportation Law, Commercial Litigation and Litigation-Construction in the 2024 edition of Best 
Lawyers® “Best Law Firms.” 
 

CONTACT:  Tamara A. Fairhurst, Director of Legal Recruiting ●  PHONE:  (312) 506-3427  ●  WEBSITE: 
www.beneschlaw.com   ●  EMAIL:  TFairhurst@beneschlaw.com 
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“Bilzin Sumberg is a Florida-based firm with a local footprint, a 
national presence and a global perspective. Far from a typical law 
firm, we find ourselves operating as close and trusted advisors to 
clients in a variety of industries. Through experience, talent and a 
sophisticated understanding of complex legal and corporate 
nuances, we help guide, protect and grow our clients' businesses. 
Our commitment runs deep—from recruiting top talent to solidifying 

long-term relationships to making an impact in our community—and our end goal remains steady: to 
provide the contacts, experience and resources our clients need to make their strategic vision a reality.” 
 

CONTACT:  Jessica Buchsbaum, Chief Legal Talent Officer ●  PHONE:  (305) 375-6151  ●  WEBSITE: 
www.bilzin.com  ●  EMAIL:  jbuchsbaum@bilzin.com  

 
 

 
 

Buchanan Ingersoll & Rooney is a national law firm with a proven 
reputation for providing progressive, industry-leading legal, business, 
regulatory and government relations advice to our regional, national, and 
international clients. Our 450 attorneys and government relations 
professionals across 16 offices proudly represent some of the highest 
profile and innovative companies in the nation, including more than 40 of 
the Fortune 100. While we service a wide range of clients, Buchanan has 

especially deep experience in the energy, finance, healthcare, and life sciences industries. We bring to 
our clients an intimate knowledge of the players, market forces, and political and regulatory landscape, 
and use our full-service capabilities to protect, defend and advance our clients’ businesses. 
 

CONTACT:  Nicole M. Calabro, Esq., Director - Legal Recruiting  
PHONE:  (215) 665-5344  ●  WEBSITE: www.bipc.com  ●  EMAIL:  nicole.calabro@bipc.com  

 
 
 

 
“Cadwalader, Wickersham & Taft LLP is a leading global advisor to 
financial institutions and corporations, offering innovative solutions to 
complex legal issues. Through our collaboration across offices and 
departments, we offer a seamless network of legal professionals, 

working together to formulate comprehensive responses to client needs.” 
 

Year Founded: 1792  
Attorneys: 400+ worldwide 
 

CONTACT:  Tara M. Conlon, Director of Legal Recruitment ●  PHONE:  (212) 993-2929  ●  WEBSITE: 
www.cadwalader.com  ●  EMAIL:  tara.conlon@cwt.com  
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Cox Castle is one of the largest full-service law firms 
specializing in real estate in the United States, with more than 
140 transactional and litigation attorneys in our Los Angeles, 

Orange County, and San Francisco offices. Our expertise spans all facets of law relevant to the real estate 
industry and related businesses. We help our clients navigate their most significant and complicated 
matters and pride ourselves on delivering the highest-quality legal services. Our attorneys are nationally 
recognized leaders in every sector of real estate and in all aspects of law relevant to the real estate sector, 
from development, transactional and environmental to financial, labor, insurance, and tax-related matters. 
 

Cox Castle takes an interdisciplinary approach to transactional matters and dispute resolution, leveraging 
our broad range of expertise and our in-depth understanding of our clients' businesses. We take pride in 
staying current with developments in the law and their impact on our clients’ business plans. We are 
particularly skilled at identifying and devising solutions to our clients’ legal issues in a manner that 
advances our clients’ business goals.  
 

At Cox Castle, we believe our greatest asset is our people. Individuals with diverse backgrounds enrich 
our work environment, add value to the legal services we provide, enhance our culture and connect us to 
our clients and communities. We strive to create a positive work environment that encourages awareness 
and understanding of our differences so that we can cultivate and preserve a culture of inclusion. Through 
the efforts of all our people, we endeavor to cultivate an environment focused on equality, empowerment 
and respect, in service of our shared commitment to client service. 
 

CONTACT:  Vachelle D. Willis, Director of Attorney Recruiting, Development and Diversity Programs 
PHONE:  (310) 284-2152  ●  WEBSITE: www.coxcastle.com  ●  EMAIL:  vwillis@coxcastle.com 
 
 

 

“Duane Morris LLP, a law firm with more than 700 attorneys in 
offices across the Unites States and internationally, is asked by 
a broad array of clients to provide innovative solutions to today's 
legal and business challenges.  With global practice areas 

providing specialized advice in corporate and transactional matters, sophisticated litigation representation, 
a business reorganization and restructuring practice which customarily ranks among the top three in the 
U.S., a national employment & labor practice and a heavily decorated IP practice focused on patent and 
trademark litigation as well as portfolio management, and strong capabilities in real estate, health care and 
energy, Duane Morris is prepared to support the entire range of legal needs for both large and middle-
market clients.  Recently, the firm was the subject of its second Harvard Business School case study titled 
Collaborating for Growth:  Duane Morris in a Turbulent Legal Sector, which examines the firm’s success in 
maintaining its collaborative culture despite economic pressures impacting the global legal industry, as well 
as the firm’s continuing expansion into new markets.  With Collaborating for Growth, Duane Morris is now 
the only law firm to have been the subject of two full-blown HBS strategic case studies.  For more on the 
firm’s innovative culture deeply committed to client service, please go to www.duanemorris.com.” 
 

CONTACT:  Amee R. McKim, Director of Legal Recruitment  ●  PHONE:  (215) 979-1279  ●  WEBSITE: 
www.duanemorris.com  ●  EMAIL:  ARMcKim@duanemorris.com 
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Fried Frank's 800 lawyers are located in the key financial and government centers of 
New York, Washington, DC, London, Frankfurt and Brussels. We proudly serve many 
of the world’s leading corporations, investment funds and financial institutions. Three 
key elements define the success of Fried Frank: Our clients, our people and our 
performance. By delivering excellence to our clients, we achieve success for all. While 
doing so, we are committed to being a workplace of inclusion, where talented 

professionals from all backgrounds can collaborate, thrive & guide our clients forward. 
              

CONTACT: Justina Fabrizio, Director of Lateral Recruitment  ●  PHONE: (212) 859-8707 ● 
WEBSITE: www.friedfrank.com  ●  EMAIL: Justina.Fabrizio@friedfrank.com 

 
 
 
 

 

“Gibson Dunn is one of a handful of elite full-service global law 
firms. Renowned for its litigation practice – The American 

Lawyer named the firm to an unprecedented second term as the 2012 Litigation Department of the Year - 
and acclaimed for its corporate work, the firm represents the world’s leading corporations and financial 
institutions. Gibson Dunn is particularly well known for the many high-profile Supreme Court cases it has 
handled, including Citizens United and Dukes v. Wal-Mart, and its unique free-market approach to 
associate training. Founded in Los Angeles in 1890, Gibson Dunn has grown to include over 1,000 lawyers 
in 17 offices located in major cities throughout the United States, Europe, South America, the Middle East 
and Asia. In recognition of the firm’s achievements, The American Lawyer repeatedly has named Gibson 
Dunn to its A-List of the nation’s 20 elite firms.”  
 

CONTACT:  John O’Hara, Chief Recruiting Officer  ●  PHONE:  (213) 229-7393  ●  WEBSITE: 
www.gibsondunn.com  ●  EMAIL:  JOhara@gibsondunn.com  

 
 
 

“gunnercooke is an award-winning 15-year-old UK-based disrupter firm 
that operates on a hybrid office, revenue share model, with over 400 
lawyers in offices across the UK, Germany, CEE, Scotland, and the US.  
The firm launched in the US under the leadership of Noreen Weiss as 

Chair, and during its first two years of US operations (2023 and 2024) it surpassed several milestones 
including growing to 22 partners and 2 associates admitted in 8 states practicing across a range of 
corporate, finance, commercial, global mobility and disputes practice areas. The US headquarters offices 
are in midtown Manhattan, and in February 2025 the firm opened its second US office in Chicago.   
 

The firm trains its lawyers to approach their law practice in a business-like manner, and our culture is based 
upon empowering lawyers to control all aspects of their work – what they charge, how much they work, 
from where they work, for whom they work.  We are distinguished from other firms in this segment by (i) 
our commitment to a robust and rich internal collaborative culture that rewards the sharing of work 
evidenced by the statistic that one-third of the firm’s revenues are derived from internally referred clients 
and partners; (ii) our hybrid model, perfected over 15 years, which makes us not a virtual firm, but a firm 
which makes flexible working with hot-desk and multi-use offices available for its lawyers in the cities where 
it operates combined with a tech-driven cloud  based working environment; and (iii) our  transparent 
revenue share financial model which is the most lucrative of any other firm:  Lawyers retain 70%-90% of 
self-serviced origination collections. Partners are free to set a referral rate for matters they refer to other 
partners which, after referral bonuses paid by the firm, can yield more than 36% on a partner’s book 
serviced by others. Partners retain over 53% of collections for servicing other partners’ clients (dependent 
upon the agreed referral fee, at 20% the yield is 56%). 
 

CONTACT:  Noreen Weiss, Chair–US, Managing Partner  ●  PHONE:  (646) 513-3284  ●  WEBSITE: 
www.gunnercooke-us.com  ●  EMAIL:  noreen.weiss@gunnercooke.com  

http://www.friedfrank.com/
mailto:Justina.Fabrizio@friedfrank.com
http://www.gibsondunn.com/
mailto:JOhara@gibsondunn.com
http://www.gunnercooke-us.com/
mailto:noreen.weiss@gunnercooke.com
https://www.orrick.com/About/Core-Values/Pages/default.aspx


NALSC® 2025 SPONSORS 
Law Firm Honorary Sponsors (continued): 

 
 
 
 

Change is happening faster than ever, and to stay ahead, you need to anticipate 
what’s next. Legal challenges come from all directions. We understand and work 
together with you to solve the toughest legal issues in major industries and 
commercial centers around the world. Whether you’re expanding into new markets, 
considering capital from new sources, or dealing with increasingly complex regulation 
or disputes, we can help. Whether change brings opportunity, risk, or disruption, be 
ready by working with Hogan Lovells. 

 

Straight talking. Understanding and solving the problem before it becomes one. Delivering clear and 
practical advice that gets your job done. Hogan Lovells offers extensive experience and insights gained 
from working in some of the world's most complex legal environments and markets for corporations, 
financial institutions, and governments. We help you identify and mitigate risk and make the most of oppor-
tunities. Our 2,500 lawyers on 6 continents provide practical legal solutions wherever your work takes you. 
 

A fast-changing and inter-connected world requires fresh thinking combined with proven experience. 
That's what we provide. Progress starts with ideas. And while imagination helps at every level, our legal 
solutions are aligned with your business strategy. Our experience in cross-border and emerging 
economies gives us the market perspective to be your global partner. We believe that when knowledge 
travels, opportunities arise.  
 

Our team has a wide range of backgrounds. Diversity of backgrounds and experience delivers a broader 
perspective. Perspectives which ultimately make for more rounded thinking and better answers for you.   
 

Giving back to communities and society is fundamental to good business. And, it’s part of our core. We 
are advocates of justice, equality, and opportunity.  Everyone at Hogan Lovells is asked to volunteer at 
least 25 hours a year as part of their normal work duties. Around the world, our people are making a 
difference through pro bono activities, community investment, and social justice. 
 

CONTACT: Sandra Quinn, Director, Lateral Partner Recruitment ● PHONE: (212) 918-3000  
WEBSITE: www.hoganlovells.com 

 
 

 

Jones Day is a global law firm with more than 2,400 lawyers in 40 offices across five 
continents. The Firm is distinguished by: a singular tradition of client service; the 
mutual commitment to, and the seamless collaboration of, a true partnership; 
formidable legal talent across multiple disciplines and jurisdictions; and shared 
professional values that focus on client needs. 
 

With a history of 130 years and a culture of collaboration, we believe teamwork is the best way to meet a 
client's needs, and the best way to develop and retain exceptional legal talent. New lawyers at Jones Day 
see our commitment to teamwork is real, as lawyers work together seamlessly across offices, practices, 
and continents. The Firm’s shared values include a commitment to pro bono, building diversity in the legal 
profession, and advancing the rule of law around the world.  
 
CONTACT:  Kristina Lambright, Esq., Associate Director, Firmwide Lateral Recruiting  
EMAIL:  klambright@jonesday.com  ●  PHONE:  (832) 239-3939  
WEBSITE:  https://www.jonesday.com/en/careers/positions/experienced-lawyers   
 
 

 
 

http://www.hoganlovells.com/
mailto:klambright@jonesday.com
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“Kelley Drye & Warren LLP is an international law firm founded in 1836 with 
approximately 300 lawyers and other professionals practicing in New York, 
NY; Washington, D.C.; Chicago, IL; Houston, TX; Los Angeles, CA; San 
Diego, CA; Parsippany, NJ; and Stamford, CT. 
  
A powerhouse firm, Kelley Drye is tenacious in court, strategic in problem-
solving, and savvy at the deal table. We concentrate on litigation, trials, and 

government investigations; regulatory; trade; real estate; corporate; and bankruptcy matters, combining 
talent and experience to address the unique complexities of our clients’ legal challenges. We are practical 
in our advice, creative in our approach, and committed to your success. 
  
For more than 185 years, Kelley Drye has provided legal counsel carefully connected to our clients’ 
strategies and has measured success by the real value we create. Although the practice of law has 
evolved with time, the value of outstanding client service—and Kelley Drye’s commitment to providing it—
have remained unchanged.”   
 

CONTACT:  Stephanie Casker, Director of Legal Recruiting 
EMAIL:  scasker@kelleydrye.com  ●  PHONE:  (212) 808-7510 ●  WEBSITE:  www.kelleydrye.com 
CONTACT:  Nikki Raiman, Director of Attorney Recruiting 
EMAIL:  nraiman@kelleydrye.com  ●  PHONE:  (213) 547-4910 ●  WEBSITE:  www.kelleydrye.com 

 
 

 
  “Latham is dedicated to working with clients to help them achieve their 

business goals and overcome legal challenges anywhere in the world. From 
a global platform spanning 14 countries, Latham lawyers help clients 
succeed." 

 
CONTACT:  Peter F. Alexander, Global Recruiting Manager – US Lateral Associate Recruiting  ●  PHONE:  
(212) 906-3065 ●  WEBSITE: www.lw.com  ●  EMAIL:  peter.alexander@lw.com 
 
 
 
 
 
 
 

“It is an exciting time to be in the legal industry. As the rate of change in our society 
accelerates, digital transformation continues to alter the paradigms of business. Now, 
more than ever, our clients need lawyers who enable them to see beyond the next 
turn — and help them innovate, grow and evolve. 
 

At Loeb & Loeb, this is what we do every day. 
 

We represent a wide range of organizations, as well as high net worth individuals and 
families. We help these clients identify opportunities, expand into new markets, launch innovative products 
and services, protect their assets, resolve disputes, and connect with audiences in new ways. We know 
our clients’ businesses and understand their personal objectives. And we have tremendous 
multidisciplinary know-how in today’s technology and mobility trends, which continue to transcend all 
industries. 
 

As a multiservice law firm with more than 400 lawyers across eight offices in the United States and Asia, 
we have you covered.” 
 

CONTACT:  Paul G. Giangola, Director, Legal Talent Management  ●  PHONE:  (212) 407-4164  ●  
WEBSITE: www.loeb.com  ●  EMAIL:  pgiangola@loeb.com 
 

mailto:scasker@kelleydrye.com
http://www.kelleydrye.com/
mailto:nraiman@kelleydrye.com
http://www.kelleydrye.com/
http://www.lw.com/
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mailto:pgiangola@loeb.com
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Lowenstein Sandler is a national law firm with over 350 lawyers working 
from five offices in New York, Palo Alto, New Jersey, Utah, and 
Washington, D.C. We represent clients in virtually every sector of the 
global economy, with particular strength in the areas of technology, life 
sciences, and investment funds. We have built a reputation for pursuing 

every matter with creativity and passion. Our industry knowledge, entrepreneurial drive, and proven 
commitment to our communities deliver a different and better law firm experience to our clients. We focus 
on building long-standing relationships and anticipating our clients’ needs, rather than responding to them. 
Working side-by-side with our clients, we serve not only as lawyers, but as trusted advisors. We approach 
each case, each client, and each other with integrity and respect, and our award winning pro-bono work 
enables us to connect individuals and communities with unimaginable success. We see our colleagues 
as family and commit to the personal development, support, and mentorship of all those under our roof. 
We work tirelessly to create a fully inclusive environment in which differing views and perspectives are 
welcomed and honored. 
 

CONTACT:  Patricia Cristadoro, Senior Manager of Lateral Recruiting  
PHONE:  (646) 414-6967  ●  WEBSITE: www.lowenstein.com  ●  EMAIL:  pcristadoro@lowenstein.com  

 

 
 

 

McGuireWoods, one of the world’s leading law firms, has earned the 
loyalty of its many longstanding clients with deep and broad legal 
experience; a passion for understanding their businesses and markets; 

innovative delivery of practical, business-minded solutions; and unmatched service. With 1,100 lawyers 
in 21 offices worldwide, McGuireWoods’ continuing success comes down to one simple fact: The firm 
listens to its clients. 
 

CONTACT:  Ethan Butterworth, Director, Recruiting PHONE:  804-775-7602  ●  WEBSITE: 
www.mcguirewoods.com  ●  EMAIL:  ebutterworth@mcguirewoods.com 

CONTACT:  Francoise Bebla, Director, Lateral Partner Recruiting PHONE:  213-627-2268  ●  WEBSITE: 
www.mcguirewoods.com  ●  EMAIL:  fbebla@mcguirewoods.com 

 
 

 
 

 “Michelman & Robinson, LLP (“M&R”) is a dynamic and growing 
national law firm with offices in California and New York. Our 
attorneys are experts in their respective industries and take a 
passionate and tenacious approach toward client advocacy. Our 
clients include Fortune 500 corporations, financial institutions, high-

tech and industrial enterprises, real-estate developers, government agencies, entrepreneurs in major and 
emerging industries, educational institutions and philanthropic institutions, as well as individuals, and small 
and mid-sized businesses. We have successfully handled thousands of transactions and our litigators are 
aggressive, seasoned and knowledgeable.  

 

Our attorneys are gifted communicators who build relationships with each client in order to deliver first-
rate legal solutions and personalized attention to every matter. M&R has the breadth to handle large, 
complex matters, while maintaining a culture that emphasizes collegiality and mutual respect. We stand 
out among our colleagues as a firm that serves our clients’ immediate legal needs while creating strong, 
long-term relationships that support their ongoing business objectives.” 
 

CONTACT:  Kerry Jean Moore, Chief Growth Officer  ●  PHONE:  (212) 659-2584 
WEBSITE: www.mrllp.com  ●  EMAIL:  KJMoore@mrllp.com 
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“Founded in 1945, and ranked in the Am Law 200 for 22 consecutive years. 
 

 
We represent ideas, values and aspirations. We represent carefully laid plans and bold long-term goals. 
By immersing ourselves in a deep understanding of what is important and meaningful to our clients we 
bring clear perspective to any legal challenge and find solutions in unexpected places. 
 

An unwavering focus on our clients has led to steady growth as one of the largest law firms in the 
Southeast. Nearly 400 lawyers and professionals in over 75 areas of focus represent clients across the 
country and around the globe. Blue-chip Fortune 500 organizations, financial services leaders, domestic 
and global manufacturers, retailers, individuals, and healthcare and technology companies benefit from 
our strategic, innovative approach to significant business transactions, complicated legal issues and 
difficult disputes. 
 

Our value is rooted in the experience gained over seven decades. Nationally recognized, culturally 
inclusive and community-spirited, we understand that success for our clients comes from investing in the 
strength of ideas and the power of collaboration.”  
 

CONTACT: Keisha Jeffries, Lateral Attorney Recruiting Manager ● keishajeffries@mvalaw.com   
PHONE:  (704) 331-3500  ●  WEBSITE: www.mvalaw.com  

 

 

 
 
 
 

“We see 21st century law as a tool to help shape our clients’ futures. 
 

Our focus is on knowing what is important to our clients now and next so we 
can foresee obstacles and opportunities in their space and smooth the way. 
We ensure they are equipped with winning legal strategies as they navigate 
the exciting and challenging times we live in. 
 

Our ability to do this comes from these working principles: 

• We’re curious and extremely focused on understanding our clients’ businesses and industries. 

• We tap the collective intelligence of Nixon Peabody to deliver the best thinking and create value 
for our clients throughout the world.           

• We lean forward into the future, together with our clients, to see and prepare for what’s ahead. 
 

Working together, we handle complex challenges in litigation, real estate, corporate law and intellectual 
property anywhere in the world.”                                          
 

Strength in numbers: 
• 1,200 connections made through NP Capital 

Connector® 

• 1 Chief Innovation Officer 

• 80 Tier 1 U.S. News/Best Lawyers national and 
metropolitan practices 

• 67 attys named a Chambers Leader in their field 

• 100% rating on the HRC Corporate Equality Index 

• 39,947 pro bono hours in 2014 
• 700+ Attorneys

 

CONTACT:  Tina B. Solis, Esq., Partner ● PHONE: (312) 977–4482 
WEBSITE: www.nixonpeabody.com ● EMAIL:  TBSolis@nixonpeabody.com   
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Pillsbury is a firm of forward-thinking lawyers collaborating seamlessly across 
disciplines to discover innovative solutions for our clients. A keen industry focus 
helps us understand our clients’ concerns and proactively resolve their issues. 
Pillsbury clients operate in today’s most dynamic industries including technology and 
media, energy and natural resources, financial services, real estate and 

construction, and travel, leisure and hospitality. 
 

To better serve our clients, we structure our practices to address the full spectrum of business and legal 
issues they face. We make a significant and sustained investment in monitoring the industries in which 
they compete. We not only attend the same industry events, but are presenters and speakers. As a result, 
we commence every client matter already well informed of the industry trends that influence strategy and 
planning. 
 

CONTACT: Kendall W. Lowery, Senior Director of Attorney Recruiting ● PHONE: (713) 276-7735  
WEBSITE: www.pillsburylaw.com ● EMAIL: kendall.lowery@pillsburylaw.com 
 
 
 
 

 
 
 
 
 
 

“At Polsinelli, we are a different kind of firm. One that loves a challenge. One that loves to collaborate. 
One that is strategically designed to be your teammate. Every Am Law 100 firm offers skilled legal 
representation. But we are much more than that; we possess a sincere desire to offer humanity, 
compassion and true partnership to both our clients and each other. We’ve created a new type of firm — 
we are what a law firm should be.”  
 

CONTACT: Lisa M. Pilotto, Chief Recruiting Officer ● PHONE: (312) 873-3651  WEBSITE: 
www.polsinelli.com ● EMAIL: lpilotto@polsinelli.com 
 
 
 
 
 

“Reed Smith is a global relationship law firm with more than 1,700 
lawyers in 27 offices throughout Europe, the Middle East, Asia and 
the United States.  Founded in 1877, the firm represents leading 
international businesses, from FTSE 100 corporations to mid-

market and emerging enterprises.  Its lawyers provide litigation and other dispute resolution services in 
multi-jurisdictional and high-stake matters, deliver regulatory counsel, and execute the full range of 
strategic domestic and cross-border transactions.  Reed Smith is a pre-eminent advisor to industries 
including financial services, life sciences, health care, advertising, entertainment and media, shipping and 
transport, energy and natural resources, real estate, manufacturing, technology and education.” 
 
CONTACT:  Christine Tallon, Global Director of Legal Recruiting 
PHONE:  (212) 549-0319 ● WEBSITE: www.reedsmith.com  ●  EMAIL:  ctallon@reedsmith.com 
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Rimon is a highly selective, global law firm, consistently recognized for its 
excellence, innovation, and teamwork throughout its 48 offices in 12 countries 
and five continents. Rimon’s streamlined and distributed model allows for 
greater efficiency and collaboration to better serve our clients. Rimon was 
designed to optimize quality, teamwork, and innovation, without the usual 
inefficiencies of the conventional law firm model. We removed the bureaucracy, 
politics, wasteful spending, and internal conflicts. Instead, we focused on 
recruiting top-tier legal talent, giving them the freedom to serve our clients with 
ease, and equipping them with all the resources they need to work closely 
together as a team. For Rimon, the future has never looked brighter. 

 

CONTACT:  Cliff Jarrett, Esq., Head of Strategic Growth  ●  PHONE:  704-906-1294   
WEBSITE: www.rimonlaw.com  ●  EMAIL: cliff.jarrett@rimonlaw.com  

 
 

“At Robinson+Cole, we cultivate deep relationships in the communities in which we work and live, within 
the legal profession, and in the industries we serve to 

understand the needs of our clients and the factors that 
drive today's constantly-changing world. Our 250+ 
lawyers tailor legal strategies that align with the overall 

business needs and objectives our clients. Since our founding in 1845, commitment to our clients and 
their success has distinguished our firm, resulting in consistent, year-over-year recognition in legal 
industry publications such as Vault, Best Law Firms and Chambers.  

  

We attribute our success to our people and our culture of inclusion, collaboration, and civility; values that 
each of our attorneys and business professionals embody. Not only are our lawyers experienced 
practitioners, they are also leaders in the profession, active in local and national bar associations, trade 
organizations, and local community service organizations. Robinson+Cole’s innovative, accessible and 
transparent leadership team continuously looks to provide the information, support, resources, training, 
and mentorship that allows everyone to be the best they can be. As a firm that is Mansfield Rule Certified 
Plus, we are committed to fostering a welcoming and inclusive work environment in which the diverse 
backgrounds of our lawyers and other professionals are respected and each individual is empowered to 
succeed.” 

 

CONTACT:  Christine Cottrell, Manager Lateral Partners ●  PHONE:  203-462-7500   
WEBSITE: http://www.rc.com  ●  EMAIL: ccottrell@rc.com 

 
With a history of attracting top talent, Stradley Ronon’s vibrant culture and 
commitment to strategic growth have made us a destination for laterals 
seeking a supportive, collaborative and client-centric platform for their 
practices. We are a national firm ranked in both Chambers Global and 
Chambers USA, in the Legal 500 and in the BTI Litigation Outlook, Stradley 

and several of our attorneys have also been recognized by the Leadership Council on Legal Diversity. For 
the last three years, we have achieved Diversity Lab’s Mansfield Certification. With more 200 lawyers 
across eight locations, our nationally recognized Investment Management, Corporate and Litigation 
attorneys counsel public and private funds, financial institutions, startups and Fortune 500 corporations 
across a range of industries. We understand the importance of the smooth transition of practices and 
relationships. With our active support and customized approach to integration, our platform provides 
laterals a place where they can grow and thrive. For more information, please contact Jessica Grayson, 
Director of Practice Management & Lateral Growth: jgrayson@stradley.com. 
 

CONTACT:  Jessica Grayson, Chief Growth Officer ● PHONE:  (215) 564-8583 
WEBSITE: www.stradley.com  ●  EMAIL:  jgrayson@stradley.com 

NALSC® 2025 SPONSORS 

http://www.rimonlaw.com/
mailto:cliff.jarrett@rimonlaw.com
http://www.rc.com/
mailto:ccottrell@rc.com
mailto:ccottrell@rc.com
mailto:jgrayson@stradley.com
http://www.stradley.com/
mailto:jgrayson@stradley.com


Law Firm Honorary Sponsors (continued): 
 
 

 “With 315 lawyers and growing, we serve sophisticated clients 
of all sizes and in virtually all industries from our offices in 
Chicago, New York, Washington, DC, London, San Francisco, 
Los Angeles, Singapore, Dallas and Miami. 

 

You can expect practical, responsive, results-oriented, cost-effective service, delivered by a firm with a 
world-class reputation in key practice areas. 
 

Personalized service. We treat every client and every matter with uncompromising dedication and 
personal attention. When you work with Vedder Price, you get the resources and diverse experience of a 
large firm coupled with the loyalty, commitment and personal attention of a trusted friend and partner. 

 

Distinctive credentials, enduring relationships. We measure our success by the success of our clients, 
which comprise a “who’s who” of world-class organizations. We are selective in the clients we represent 
and the matters we undertake. Many of our clients have been our clients for decades—not only because 
they receive high-quality and devoted service, but because they trust us with their most important legal 
matters. 
 

Competitive rates, with a particular focus on efficiency. We offer competitive rates for superior legal work, 
deep experience, and personalized client service and attention. We believe the key variables in the billing 
calculus are results and efficiency.  We work with our clients on market fee structures that provide a “win-
win” in terms of value and effectiveness. 
 

Strong professional relations. We believe that establishing cordial and professional relations with opposing 
counsel is not only a professional requirement but also a strategic advantage. They know we are 
formidable opponents who zealously and effectively represent our clients without engaging in expensive 
and acrimonious tactics. Time and time again we have seen our relationships with opposing counsel 
translate into benefits for our clients.    
 

Sound leadership and long-term stability. We maintain a transparent, democratic leadership and 
governance structure that supports our focus on delivering responsive, results-oriented and cost-effective 
client services. Our open approach to management and compensation, combined with prudent financial 
management, has produced long-term stability. Many of our shareholders have spent their entire careers 
at the firm. 
 

A 14-member Board of Directors ensures that our leadership team represents our diverse practice areas, 
offices and viewpoints. Our Executive Committee, which includes a subset of the Board, oversees the 
strategy and operations of the firm: Michael A. Nemeroff, President and CEO; Jeffrey T. Veber, Vice Chair; 
Dana S. Armagno, Operating Shareholder 
 

Visit our Services Areas and Industries page to learn more about the respected and experienced attorneys 
who provide leadership and oversight for each of our practice areas.” 
 

CONTACT:  Lindsay Callantine, Director of Attorney Affiliations  ●  PHONE:  (212) 607-4997   
WEBSITE: www.vedderprice.com  ●  EMAIL:  lcallantine@vedderprice.com   
 
 

“Getting clients where they want to be. 
 

It takes a people-centric approach to practicing law for an increasingly 
interconnected world. And that’s what we offer at Womble Bond 
Dickinson. 

 

Our lawyers have worked in your manufacturing facilities, your laboratories, and your boardrooms. We 
know your constituents, your customers, and your competition. We live in your town. We root for your 
home team.           

       Womble Bond Dickinson profile continued on next page  
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Womble Bond Dickinson profile continued from prior page  

 
And our law firm’s far-reaching network—of cutting-edge technology, artificial intelligence and machine 
learning, and attorneys with industry-specific knowledge—amplifies that connection with powerful 
resources. It adds up to a full-service law firm with deep market knowledge and global capabilities. 
 

Our platform of over 1,300 attorneys in 37 U.S. and UK offices gives us a deep bench, diverse industry 
perspectives, and a wide range of mission-critical legal services.  
 

We go out of our way to listen and learn our clients’ business needs, allowing them to see things in a 
different light. Womble Bond Dickinson: A Point of View Like No Other.” 
 

CONTACT:  Lori Patton, Chief Recruiting Officer ● PHONE: (919) 484-2311   
WEBSITE: www.womblebonddickinson.com  ● EMAIL:  Lori.Patton@wbd-us.com  
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